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Record number delegates 
AFL president urges 
UNA to affiliate 
In a display of enthusiasm and concern 
for the union about 180 voting 
delegates and about 50 observers at-
tended UNA's 3rd Annual Meeting 
recording the highest number of par-
ticipants at an annual meeting since 
UNA's founding. 
The two day meeting held in 
Lethbridge in Nov. covered a number 
of outstanding issues concerning the 
union, nursing as a profession, and af-
filiation with the mainstream of the 
labour movement. 
After a lively debate and many hard 
hitting questions delegates attending 
the meeting passed a resolution to pro-
vide information about the Alberta 
Federation of Labour and to "en-
courage contact with the rest of the 
labour movement in Alberta" through 
the Federation. 
An earlier resolution postponed the 
controversial decision to affiliate to the 
AFL until the next annual meeting. 
In order to clear up some ritis-
understandings about the AFL, Harry 
Kostiuk, AFL president, spoke to the 
meeting and answered many questions 
from the floor. 
During his speech Kostiuk told the 
delegates that he is "pleased and proud 
of the United Nurses of Alberta and 
the kind of committment and deter-
mination that they have shown. And I 
say 'as a union' because I wish I had 
another 50,000 like you within the 
Alberta Federation of Labour," he 
said. 
Kostiuk said he was pleased with the 
way UNA took the government on, 
"the way you took a stubborn 
employer on an Alice in 
Wonderland government and brought 
it back to reality." 
Saying that the nurses should be 
proud of their spring action Kostiuk 
stressed that at some point the public 
and the nurses recognized that "pro-
fessionalism" is fine but, "it only goes 
so far; at some point it doesn't put 
bread on the table.'' 
Kostiuk also noted that fighting for 
a good contract is only one part of col-
lective bargaining. The other half of 
collective bargaining, he said, is "to 
appeal, to make representation, to lob-
by the governments of the day on 
changes that are needed" not only for 
the trade union movement but for all 
workers. He said that acts such as the 
labour act and the labour standards act 
cover all workers in the province in-
chtding nurses. As well he pointed out 
that the AFL deals with other social 
issues such as medicare and daycare. 
Kostiuk told the delegates that 
whether you are skilled or unskilled 
you are still governed by the same laws. 
Stressing that "we have the same 
concerns," the AFL president said that 
UNA won't always be able to go it 
alone. 
In other areas delegates passed 
resolutions dealing with relations with 
the AARN, the UNA constitution and 
the current nursing shortage in 
Alberta. 
After a lengthy debate delegates in-
structed the executive board to pose 
some questions regarding the AARN's 
position on the "desirability of bac-
calaureate degrees." Following that 
resolution the meeting called for 
"more emphasis on clinical areas." 
DECEMBER, 1980 
This young observer to UNA •s 3rd Annual Meeting found the 
whole proceeding a bit tedious and decided to take a nap leaving all 
the decisions to his mother, Marilyn Ba/lantyne, former District 
Representative and member of Local 2. 
Expressing concern about AARN's 
Jack of an annual meeting and direct 
input into the decision-making process 
by the membership, UNA delegates 
passed a resolution encouraging UNA 
locals to send letters to the AARN ex-
pressing a desire for an annual 
meeting. 
Addressing the current lack of 
nurses in Alberta delegates also endors-
ed a motion calling. for an investigation 
into the feasibility of establishing "a 
type of refresher course to facilitate in-
active nurses in the community into 
upgrading their skills .. . . " 
Delegates also passed a resolution 
that would for the first time establish 
an honorarium for UNA's president. 
Chinell, Renouf applaud union, urge solidarity 
Greeted with a hearty round of ap-
plause Gurty Chinell , past UNA presi-
dent told the more than 200 delegates 
attending the union's 3rd Annual 
Meeting in Lethbridge in Nov. that 
"nurses are important to soceity. We 
have just begun to realize our rights.'' 
Quoting Sean O'Flynn, Ontario 
Public Service Employees' Union 
president who said "Women are prov-
ing they are gutsy as hell when it comes 
to their rights in the labour force; once 
you cross them, God help you," 
Chinell quipped "that the Tories in Ed-
monton must know that by now." 
"Labour groups no longer tolerate 
inadequacies in work conditions and 
wages, especially in the public sector. 
There must be change and nurses must 
be part of it ," she said. 
Chinell warned delegates not to 
become "apathetic towards their pro-
fessional association b_ecause you have 
Urging the delegates to support the 
Public Health nurses in their upcoming 
negotiations Chinell said "only you 
can insure success through active in-
volvement. Help us, help you. We will 
work together to have a better tomor-
row.'' 
Echoing Chinell's sentiments Simon 
Renouf, UNA Chief Executive Officer 
said that nurses won their strike "not 
through trickery or blackmail but 
because we made a strong case for the 
validity of our claims, because we were 
_strong standing together when we fac-
ed unfair and at times, irrational at-
tacks." 
But he cautioned delegates against 
deceiving themselves about the year's 
successes. 
"Nursing homes present an impos-
ing challenge. All the most reactionary, 
right-wing clap-trap seems to condense 
in the mouths of spokesmen for the 
bine to make nursing homes particular-
ly inhospitable to our members." 
Renouf told the delegates that the 
union is going to have to ask itself if it 
is prepared to take on the private nurs-
ing home industry to win good settle-
ments for those UNA members work-
ing in that sector. 
He also noted that the other 
challenge facing UNA in the upcoming 
year "is the need to obtain a good set-
tlement for our members in the health 
unit industry." 
Turning to affiliation with the 
Alberta Federation of Labour Renouf 
said that he couldn't . "tiptoe around 
this issue" and noted that UNA has to 
start talking about aligning itself with 
the rest of the labour movement. 
"Let us remember: a ll unions are 
under attack in Alberta, we a ll face a 
hostile government, hostile employers 
and a hostile body of labour law." 
Stressing that UNA is part of the 
labour movement Renouf noted that 
"we have been generously assisted by 
AFL affiliates and we have done our 
bit to assist them. 
"We are part of the Alberta labour 
movement, an important part. We just 
haven't been paying our dues," he 
said. 
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Govt legalizes extra-billing 
"Make me no promises, tell me no lies" - a phrase the 
Lougheed government would be well advised to follow. 
But unfortunately the Tory government seems quite 
prepared to make promises only to break them when it seems 
most opportune. 
And the extra billing legislation recently introduced in the 
legislature is just another example of the Conservative govern-
ment 's disregard for the promises it has made. 
Last spring the .Minister of Hospitals, Dave Russell , said 
after hearing presentations from various groups including the 
Friends of Medicare that he would outlaw extra billing. 
Russell completely reversed his posit ion and introduced 
legislation which is tantamount to condoning extra-billing as a 
way of life in Alberta. 
In his attempts to try to fool a ll the people some of the 
time Russell tacked on a provision for a review committee to 
review cases where the patient believes that her doctor is simply 
over extra-billing. 
But Russell 's thinly veiled attempt to placate the critics of 
extra-billing quickly evaporated when he announced that this 
review committee would be established by none o ther than the 
College of Physicians and Surgeons. 
In other words the foxes are left to guard the chicken 
coop. 
In any case no matter who sits on the review committee it 
still is as undemocratic as ever. The onus for extra-billing no 
longer rests where it belongs - with the doctor but has now 
been placed on the shoulders of the consumer. Making the 
committee fall under the auspices of the College of Physicians 
and Surgeons just makes the whole scheme that much more un-
palatable. 
Extra-billing or double billing as it is more aptly referred 
to contradicts the principle upon which the medicare plan was 
established. It puts hardships on those who can least afford to 
pay - the elderly, women, and the poor. The concept of a 
universal medicare system was based on the no tion that 
everyone, no matter what their income, has the right to medical 
treatment. 
When medicare was introduced in this country many 
thought the days of scraping money together to ay for a visit 
to a doctor were over. But obviously this isn't the case. 
The provincial government by not assuming its respon-
sibility to provide the medical profession with adequate fees 
has simply licensed them to get what they can. 
The provincia l coff~rs hold enough to provide the medical 
profess ion with an adequate fee schedule and surely enough to 
put extra-billing where it belongs - in the pages of history 
books. 
The provincia l wealth is such that not only extra billing 
but premiums as well should be an embarassement rather than 
an item to uphold and legalize. 
CEO REPORT 
AFL, a natural step ... 
An annual meeting provides op-
portuni ties both to assess the past 
and to plan the future. At our an-
nua l meeting in Lethbridge last 
month , there was considerable 
discussio n on the topic of UNA 's 
possible affili ation with the Alberta 
Federation of La bour. 
Ha rry Kostiuk , AFL president, 
spoke brie fly and a nswered many 
questions at the meeting. Following 
discussion , the delegates voted to 
direct UNA's executive to provide 
more information about the AFL to 
our members over the next year, a nd 
to place the topic of affi liation on 
the agenda for the 198 1 annual 
meeting. 
From my vantage point, as I try 
to look into the future, I see affilia-
tion with the AFL as a natura l a nd 
positive step for UNA to take. We 
have been successful over the past 
year because so m a ny UNA 
members came to realize that elitism 
was harmful to their organization 
a nd to their own progress. The no-
tion that unions are not for nurses 
has been laid to rest for good. Hav-
ing made that leap the next step is 
both obvious, and I believe not so 
verv fr ightening: We have to align 
was expressed by at least one 
delegate tha t because nurses are not 
tradesmen, affi liation with the A FL 
would somehow be demeaning to 
their pro fessional sta tus. T his at-
ti tude must be rejected . F rom the 
time that nurses first embraced col-
lective bargaining the arguments in 
favour of doing nothing or of 
sliding backwards have a lways been 
the same. You have rejected those 
arguments in the past; I believe you 
should continue to reject them in the 
future . 
Let us remember : A ll unions are 
under attack in Alberta. We a ll face 
a host ile government, host ile 
employers, and a host ile body of 
labour law. We, as citizens in 
Alberta, have been subjected to a 
great deal of a nti-union · propa-
ganda. Let us make sure that we are 
not accepting or echo ing a nti-union 
propaganda in our discussion of the 
AFL. 
We a re part of the labour move-
ment. That is why we refer to 
ourselves as a union and not a n 
association . We h ave been 
generously assisted by AFL af-
filiates and we have done our bit to 
assist many of them. We are a part 
" I don 't believe I said what 
t~ey think I said, but if I did, I 
d1dn 't mean it. " 
Item: The Minister of Hospitals, Dave Russell , allegedly commented 
that nurses working in nursing homes should receive less salary since they 
do not have as many responsibilities as nurses who work in hospitals. 
letters letters letters 
Woe betide patients in understaffed hospitals 
To the editor: how important it was to have the exact 
A I h b . facts. No one can document your pa-s a nurse, ave ecome mcreas- tient assignment; only the nurse at the 
ingly concerned about the lack of suffi- bedside can document it. 
cient staff in some hospitals in Alberta. 
T his lack o f staff has led to a deteriora- For several years, some nurses in 
Alberta' s hospitals have tried to deal 
t ion in patient care. 
with the workload issue. They have 
As nurses, we have taken to calling it 
a workload issue, but this is a come a long way since they first 
·s 
0 
e A 1 d started. Now a nurse saying she just m• n m r. nurse can on y o so did not have enough staff is not su ffi -
much work in a given period. Whether cient. She must list her staff and their 
she has ten patients or twenty patients, 
she is still only capa ble of doing a cer- job functions, be it R.N., R. N.A., 
tain amount o f work and the number orderly, ward aide or clerk . How many 
patients did she have? What were their 
of patients is not the sole determining 
factor. It is the quality of work tha t conditions? Wha t is the physical setup 
of her ward(s)? Does she have to go for 
will change. supplies? When staff are ill , does the If we compare nurses to "jam" and nurse have to pick up their duties? 
the patients to a "cracker", then as we 
k . 1 h etc .... ta e more Jam away or en arge t e Some hospitals have not hired more 
cracker, we will be spreading the jam staff, but what we have are facts. Facts 
. thinner oyer the crack! 
....___,,..,fa Wt iiJUSl iiUW USe ili DJ def td rtb-
until eventually the jam will no longer 
cover the entire cracker. This is what is 
happening to our nursing care. 
It appears that the type of care you 
receive in hospitals today is a matter of 
luck. The patient is lucky if his nurse's 
pa tient assignment is such that she has 
time to care for him . But woe betide 
the poor soul when his nurse has a pa-
tient with a G. I. bleed or a post-
operative patient and twelve other pa-
tients. He wi ll be lucky if he sees her 
more than once a shift. 
As nurses, we are the primary practi-
tioner at the bedside and therefore, 
whose knowledge is better in determin-
ing the amount of staff required at that 
time for those particular patients? In 
many Canadian provinces, profes-
sional misconduct means "failure to 
inform the member' s employer . .. 
where the member does not feel com-
petent to function wi t hout 
supervision". Could this not be inter-
preted that a nurse who feels she is not 
capable of giving adequate nursing 
care because of her increasing patient 
load be required to inform her di rect 
supervisor? 
As a member of UNA I have been in-
volved in dealing with this issue. I have 
found that when nurses speak of these 
unsafe conditions to management, they 
say, "Do the best you can", "You 
have to cope'' , or ''the Budget .... '' 
Unfortunately, when my patient rings 
but I cannot answer his call at that 
time, and when I do finally answer his 
call, I find him in pain, respiratory ar-
rest or DEAD, then shall I shrug my 
shoulders and tell his relatives, " I did 
the best I could" or "Oh well , the 
budget"? 
It has become apparent that the 
Ministry of Health and Hospital Ad-
ministration are not capable of com-
prehending these unsafe conditions. 
Patients, you, the public should not be 
suffering unduly and the health budget 
is not a sufficient reason for giving 
poor health care. 
Nurses must speak to this issue, for 
if the nurses are not able to explain 
tain satisfactory nursing care for our 
patients which some day may be us or 
our family members. If a nurse feels 
she is working in an unsafe situation 
due to lack of staff, she must first 
notify her im medTate supervisor and 
document il. 
Although this can become depress-
ing and you may feel that you are get-
t ing nowhere, you must still continue 
to document and speak out. A nurse 
has an obligation to her patients to give 
good nursing care. If she is not able to 
give good care, she must do what she 
can to rectify the sit uation. 
Janet M . Wolsley, 
P ast North District C hairman 1979-80, 
U NA Local 41 , 
Spirit River . 
Loyalty to AARN 
diminishing 
To the editor: 
I would like to express my concerns 
to those who are also members of UNA 
about our professional association, 
AARN. 
Recently, I decided to go as an 
observer to the AARN provincial 
council meeting and in making this 
position known to the AARN office, I 
received a package of information 
which included the agenda and some 
items pertaining to the agenda. One of 
the items enclosed was a report from 
north central d istrict submitted by 
Sharon Richardson, chairman for 
no rth central district executive commit-
tee. At the end of her report she in-
cluded these statements: 
" Immediately prior to call ing the 
November 6, 1980, north central 
district (NCO) meeting to order, the 
chairman, NCO Executive Committee 
was asked by a member at what time 
the vote on proposed fee increase was 
Hardisty Nursing Home: 
Nurses strike for better pay, employer stalls 
On the heels of the Parkland settle-
ment 12 members o f UNA Local 48 
went on strike at another private nurs-
ing home in Edmonton, Hardisty 
Nursing Home. 
Faced with an intransigent em-
ployer, Local 48, had no choice but to 
back their contract demands with 
strike action. 
Without a contract since Dec. 1979, 
the Hardisty nurses are the lowest paid 
nurses in the province earnihg on the 
average $6.93 per hour. The top rate at 
Hardisty is $7.44 per hour compared to 
the hospital rate of $10.40 per hour. 
On top of it Local 48 members have no 
benefits including sick o r bereavement 
leave. 
Hardisty has opposed the unio niza-
tion of the nurses right from the begin-
ning trying to stop them at every turn 
and the contract negotiations are no 
exception . 
Altho!lgh the nurses contract expired 
in Dec. 1979 Hardisty didn't choose to 
sit down at the bargaining table until 
mid-January. And when it finally did 
come to the bargaining table it was 
o nly prepared to make a moneta ry of-
fer leaving benefits by the wayside. 
Local 48 is seeking a 15 month agree-
ment with an immediate wage increase 
of about 57 cents per ho ur plus a 10.5 
per cent increase retroactive to Jan. 1, 
1980 and a further 8. 7 per cent increase 
effective Oct. 1, 1980 bringing the top 
rate to $9.63 per hour. Although the 
nurses demands won' t bring them up 
to wage parity with the nurses in pro-
vincially run institutions they will start 
to make a dent. 
In addition the nurses are seeking a 
benefit that most people and the rest of 
UNA members enjoy - a sick leave 
allowance. Local 48 is also seeking the 
inclusion of the Rand Formula in their 
contract. 
In reponse to a question by the press 
regarding the Hardisty Nursing H ome 
dispute the Minister of Hospitals Dave · 
Russell said that nurses employed in 
Jl: lAtvW f5 
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Members of UNA Local 48 and supporters walk the picket line at Hardisty Nursing Home in 
Edmonton. The 12 person local has been on strike since mid Oct. 
nursing homes have fewer respon-
sibilities and should not be paid as 
much as hospital nurses. Although 
Russell claims that he was mis-quoted, 
he has yet to apologize to the nurses 
working in those ho mes. 
Simon Renouf, UNA Chief Ex-
ecuti ve O fficer said that Russell 's state-
ment just reflects the mi nister' s 
evident ignorance. "He doesn' t realize 
that there are nurses in auxiliary 
hospitals who are covered by the 
hospital agreement. And they certainly 
earn more than $7.44 per hour," he 
said. 
Nursing home inquiry: 
UNA launches province-wide petition 
The United Nurses o f Alberta has 
called on the provincial government to 
conduct a public inquiry into the 
private nursing home industry. 
In order to back that call UNA has 
organized a province-wide petition 
campaign asking the provincial govern-
ment to investigate the private nursing 
home industry here and to " facilitate a 
quick and just settlement to the dispute 
at Hardisty Nursing Ho me." 
Describing the private nursing ho me 
industry as a means by which people 
can make money from the care o f the 
elderly, Simon Renouf , U NA Chief 
Executive o fficer said there is a built-in 
incentive for the private nursing home 
industry to keep both wages and staff 
levels low. 
" Private nursing home care is a n in-
dustry; just like any other industry they 
want to make a profit," Renouf said . 
"Since taxpayers' mo ney is being 
used to subsidize private nursing 
homes it's the government 's responsi-
bility to ensure adequa te care including 
nursing care," Reno uf charged. 
He added that when nurses a re paid 
low wages there is a high staff turnover 
which leads to disrupt ion in the 
residents' daily lives and care. 
" When we have a medicare system 
which includes hospital care, why is 
part of that system still privately 
owned?" he asked . 
Priva te nursing homes with more 
than 100 beds receive a da ily subsidy of 
$2 1.25 per resident in addition to the 
a m o unt p a id b y t he res id e nts 
themselves. 
Health units bargain together • 1n 1981 
For the first time UNA locals 
representing nurses working a t health 
units decided to bargain in a concerted 
fashion in their next round of negotia-
tions. 
In early Oct. , the 11 locals involved 
decided una nimously to form a 
negotiating committee composed of a 
representative from each local and a 
representative for part-time prenatal 
instructors to bargain for all health 
unit collective agreement renewals. 
Mike Mearns, UNA Employment 
Relations Officer who is responsible 
for the upcoming negotiations sa id " It 
was encouraging to see severa l locals 
endorse a strong province-wide sta nce 
for the negotiations." 
Previo usly the health unit negotia-
tions were conducted either singly such 
as the Athabasca Health Unit and the 
Alberta West Central Health Unit or in 
geographic groupings - the north con-
sisting of Leduc-Strathcona , Minburn-
' ' ---- !1! --
single or regional bargaining produced 
agreements which not o nly diverged in 
several a rticles but also a llowed uneven 
applicaton of the terms and conditions 
o f the agreement. 
Currently, the negotia ting commit-
tee is formulating a set o f proposals to 
be voted on at the local level. If en-
dorsed, these proposals will form the 
set of demands taken to the negotiating 
table . 
" We expect to present our demands 
in mid Dec. All present agreements run 
our March 1981, " M earns said. 
UNA Loca l 126 representing nurses 
employed at the Big Country Health 
Unit signed their fi rst collecti ve agree-
ment on Oct. 30, 1980, a fter a short 
round o f negotiations in Hanna . The 
Big Country collecti ve agreement pro-
vides Local 126 with the same condi-
tions that the other locals in the south 
grouping have except for vacation and 
sick leave. Salaries are retroactive to 
Local 126 will be involved fully in 
the upcoming set of negotia tions since 
their collective agreement expires April 
31' 1981. 
Parkland nurses win contract, 
higher wages, benefits 
UNA Locall l7 voted in mid-Oct. to accept Parkland Nursing Home's 
last offer winning about a 25 per cent wage increase for the maximum rate 
in a two year contract. 
The contract retroactive to April 1980 provides for a wage increase at 
the maximum rate from $7.69 per hour to $10.40 per hour. In the first year 
of the contract the Parkland nurses will receive at the top rate a $.6 1 per 
hour wage increase retroactive to April I, 1980 and a $1. 10 per hour wage 
increase effective Oct. 1, 1980. In addi tion the contract provides for further 
wage increases at the top rate of $.85 per hour effective April 1, 1981 and 
$.15 per hour effective Oct. 1, 1981. 
Other monetary items include an increase in responsibility pay from 
$.25 per hour to $.35 per hour. 
In addition the nurses won an increase in both vacatio n and sick leave 
time. Under the old contract the nurses were entitled to two weeks vacation 
during the first five years of service at Parkland . In the new agreement the 
UNA members will receive two weeks vacation d uring the first three years 
of employment at the home and three weeks vacation during the next five 
vears. s we their sick leave allowance has been increased to 15 davs oer 
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nnua eetin 
The two day Annual Meeting held im Lethbridge in Nov. kept delegates busy 
deciding UNA policy and action for the upctoming year. Setting a record since UNA's 
founding meeting in 1978 the locals sent about 180 delegates plus more than 50 
observers to the 3rd Annual Meeting. 
The following photographs are an arrray of scenes from the Annual Meeting in-
cluding the bag piper who piped the Executilve Board into the banquet on the first night 
of the meeting. 
The UNA Executive Board was expanded this year from 13 to 21 members. The Board 
m embers are: (Front row, from left to right) Kim Blow, Susan S tewart, Grace S tanley, Kim S chaeifer, 
Annette Dancause; (second row) Pam Johnson, Dorma Clark, Margaret Ethier, Barb Diepold, Dallas 
S zarko, Shirley Brown; (back row) Anne Parschauer, Clarice Eling, Joy Patterson, Cathy McDonald, 
Anne Atwood, Betty Gerrits, Aileen Mckerness, and Marg Spanos. Joyce Manning and Alice 
Nycholat were not available when the photograph was taken. 
After a spirited campaign that was marked by songs, cheers and the 
usual signs and stickers delegates to UNA's 3rd Annual Meeting elected a 
new president, Margaret Ethier, to replace the incumbent Gurty Chinell. 
In other executive elections Dallas Szarko was acclaimed to the posi-
tion of Secretary-Treasurer. The election for vice-president occurs at the 
next annual meeting. 
For a complete list of the new board members see the back page. 
Unions score victory 
health benefits • 1n 
The Joint Health Care Bargaining 
Agents Committee scored a victory 
recenrly in their drawn out round of 
negotiations with the Alberta Hospital 
Association. 
The Joint Committee composed of 
representatives from the fi ve major 
hospital unions in Alberta was 
established in the spring of 1979 in 
response to the AHA's move to 
unilaterally implement an employees' 
benefit plan throughout the hospitals. 
At the time the unions not only ob-
jected to AHA's move but were also 
opposed to the plan itself. The unions 
also rejected the implementation of a 
benefits plan that was based on a 50-50 
cost sharing scheme. 
Initially the unions approached the 
AHA in order to negotiate the terms of 
the. benefit plan. The AHA, at first, 
refusing t() meet with the Joint Com-
mittee quickly reversed its position 
after the unions launched several 
grievances and unfair labour practice 
charges. 
But the talks between the AHA and 
the joint committee soon began to 
falter when AHA was steadfast in its 
position that any benefit plan must in-
clude sick leave as a major element. 
Although the joint committee was will-
ing to discuss sick leave as part of a 
benefit s package th e committee 
demanded guarantees that employees 
would not bear the brunt of the sick 
leave costs. 
In order to facilitate the discussions 
between the two groups the parties 
agreed to hire a consulting firm to in-
vestigate the actual costs of sick leave. 
But AHA quickly attempted to limit 
the scope of the investigation forcing 
the joint committee to leave the table. 
Charging that the AHA's attempt to 
limit the consultant's study would pre-
judice the results in favour of the 
AHA's position the unions refused to 
continue to participate until the in-
vPc:tio::~tion'c; c;ronP w::~c; hro::triPnPrl 
would not, in any case, allow a consul-
tant to study the actual costs of sick 
leave in their hospitals. 
In an about-face, however, the AHA 
recently informed the joint committee 
that it wanted to resume negotiations. 
As well the AHA has agreed to the 
original scope of the consultant 's study 
and will ask the hospitals to co-
operate. 
The joint committee will be meeting 
with the AHA in mid Dec. 
Ft. Vermilion-H igh 
Level w in first 
contract 
After two days of negotiations a 
tentative settlement between Fort 
Vermilion-High Level UNA Local 
124 and the Fort Vermilion-High 
Level General and Auxiliary 
Hospital and Nursing Home District 
No. 102 was reached Oct. 22. The 
agreement, a first for the local, pro-
vided the UNA members with the 
standard provincial agreement plus 
their northern allowance of $100 per 
month. 
In addition clarification of 
nurse's job descriptions and the for-
mation of a residence committee are 
provided through letters of 
understanding. 
A list of twenty items outlining 
the deplorable residence conditions 
at Fort Vermilion requiring urgent 
attention was presented. Included in 
the list were requests for a fire 
escape, proper locks on the doors, a 
vacuum cleaner, cleaning and in-
spection of the furnace, a cat to con-
trol the mice and repairs to the 
stairs. The employer has also agreed 
to install adequate lighting between 
the residence and the hospital. 
Local 124 president J a nice 
Pnol::tnrl ::tnrl virP-nrPc:iriPnt 
Nurses, teachers 
jump into Municipal 
election fray 
UNA Local 37 along with other 
members of the labour movement 
deci_ded it was time to get involved in 
this fall' s municipal elections. 
Noting that the local council ap-
points four people to the hospital 
board th e Grande Prairie Local 
thought the municipal election gave 
them an apt opportunity to raise their 
concerns about the current state o f the 
hospital there. 
In early Oct. the nurses at Grande 
Prairie General Hospital publicly sup-
ported a call by the doctors for an in-
dependent study o f the hospital' s 
management. 
Supporting the doctors' claim that 
the administration is losing sight of pa-
tient services and spending too much 
money on administration . Local 37 in a 
press release said "we are very con-
cerned abo ut the quality o f health care 
being given . . . at present. 
"We fear that possibly the ad-
ministration is losing sight of the pa-
tient amongst its paper work and plan-
ning for the new hospital. 
" We have attempted to commnicate 
o ur concerns to the hospi tal board 
through the administration and other 
standard channels, but to no avail," 
the release said. 
In order to back their call for a study 
the Local attended public fo rums 
throughout the municipal campaign to 
ask questions of the mayoralty and 
aldermanic candidates concerning the 
state o f the hospital. 
One candidate and a member o f the 
hospital board was not only questioned 
about his silence over the inquiry but 
was also queried about his position 
during the UNA strike. 
Although the UNA backed can-
didate didn't win the mayoralty seat 
the nurses in Grande Prairie success-
fully made patient care and the o pera-
tion of the hospital an issue in the cam-
paign. 
In addition because of the visibility 
of the nurses's concerns the hospital 
boa rd did a pa rtial about face deciding 
to ask the provincial government to 
conduct a study into patient care. 
Although it is a good first step there 
are concerns that the study will be 
limited to health care workers rather 
than examining the admini stration as 
well . 
In other areas through the efforts of 
the Calgary Confederation of Schools 
and by active support of Calgary 
teachers, members of the Alberta 
Teachers Association, five reform can-
didates led the polls leaving the in-
cu_!Tl bents reeling in their wa_ke. 
Established three years ago as a 
result of school closings the Confed-
eration started with a small group of 
frustrated parents who realized that the 
Board of Trustees were more con-
cerned with their own position and 
management rights tha n with quality 
education. During the Calgary teachers 
strike throughout summer and early 
fall , the teachers went to the public 
with their demands stressing that ma-
jor issues in the dispute were teacher I 
student ratio and teaching hours. 
The Calgary teachers public cam-
paign paid off. This year during the 
elections the ranks of the Confedera-
tion swelled to 2,000 activists who can-
vassed door to door with in formation 
about the school board candidates and 
their position . The Confederation 
backed candidates were the ones who 
swept the polls in this election. 
LABOR CANDIDATE 
ELECTED 
Mean while in Edmonton fo ur 
reform candidates plus the Execut ive 
Secretary of the Edmonton & District 
Labour Council were elected to city 
council. 
Bill PaTrerson, Labour Council 
president told UNA Newsbulletin that 
the "voters in Edmonton and other 
cities moved to the le ft and rejected the 
pro-business and conservative can-
didates who previously had no problem 
gett ing elected. 
" A number of pro-business can-
didates were in trouble with the elec-
torate ." 
Patterson said that the electorate has 
realized that there are "other solutions 
to the problems of a boom besides 
building or knocking things down." 
Fight for good govt 
rages on ... 
The municipal elections have come and gone but the fight for good 
government at all levels still rages on. 
In Red Deer UNA Local 2 and the Canadian Union of Public 
Employees Local 838 have jumped into the fray caused by a bid by the Red 
Deer Regional Hospital Board to expand the board by one seat in order to 
accommodate former board chairman Barrie Skinner. 
Skinner, chairman of the AHA's employee relations committee was on 
a fishing trip in British Columbia when nominations for the municipal elec-
tion closed. Failing to have someone else file his nomination papers for him , 
Skinner was ineligible to run for a board seat. 
In an untimely move the Hospital Board decided to try to pull the 
gauze over the City Countil 's eyes by asking for expansion of the board on 
the grounds that an extra member was needed because of the increased 
workload of the board. Fortunately the Council wouldn ' t bite . 
But it seems that Red Deer may not have heard the last from the 
Hospital Board. It seems that the Board may go to the Mini ster of Hospitals 
to request the expansion. And you guessed it - by only one seat. 
DO YOU KNOW YOUR BOARD 
Speaking of Hospital Boards, it has come to light that the board ap-
pointees change with every municipal election. Although they may be the 
same people they still have to be re-appointed and so unknowns may just 
slip through. Since these appointments usually take place during the first 
couple of weeks of the ne.w council's operations . the Hospital Boards 
throughout the province have probably by now been appointed for the next 
term. 
Do vou know who sits on vour board? lf not. find out. hat so_r_t of in-
Gurty Chine/1, former UNA president, cuts the ribbon 
as others look on at the official opening of the Calgary 
UNA Office. Mike Mearns, UNA Employment Relations 
Officer, (right corner), services the South, South Central 
and a portion of the Central Districts form Calgary . Prior 
to the office opening M earns ran the UNA operation f rom 
his home. See back page for the address and telephone 
number of the new office. 
UNA changes to 
~credit union 
UNA recenrty transferred its fi nan-
cial business from a chartered bank to 
a credit union saying that the decision 
to switch was based on three major fac-
tors including banks ' investment pro-
grams. 
After studying a report prepared by 
UNA Chief Executive Officer Simon 
Renouf, the executive board decided 
tha t U NA's money rightfully belonged 
in the credit union system. 
In his report Reno uf noted that a 
number o f Canadian unions along with 
some church groups have expressed 




agree to pilot 
The inter-union daycare commit-
tee has made some headway with the 
AHA in a ttempt to establish a pilot 
daycare ce n t re fo r h os pi ta l 
employees. 
The interunion committee con-
sisting of representa tives fro m the 
A lbe rt a Union of Provinc ia l 
Employees, H ea lth Scie nces 
Association, Alberta Association of 
Registered Nursing Assistants, and 
UNA firs t met in Aug. to begin to 
prepare a report that was presented 
to AHA representatives in mid Nov. 
Although the AHA agreed to 
jointly sponsor the daycare pilot 
project they added some extras to 
the list of requirements. 
When the project becomes opera-
tional the AHA representa tives re-
quested that a researcher be hired 
immediately in order to study the ef-
fects of the project on hospital staff-
ing as well as the " how to's" of the 
operation. 
Finally the committees agreed to 
approach the government for 
funding for the pilot project since 
the project will have repercussions 
for the rest of the province. 
If the government rejects the 
Renouf outlined the following three 
areas as the usua l reasons cited by 
those groups: 
• banks are large, profitable and 
politically conservative organizations; 
• the international investment pro-
grams of banks - the most notable be-
ing the continued investment in coun-
tries with stated racist and oppressive 
po licies such as South Africa ; · 
• the a nti-union approach tha t 
banks have ta ken towards the unioni-
zation of their employees. 
In other a reas Renouf's report noted 
that the credit union to which UNA's 
account would be transferred offered 
better terms than the bank. 
The Union Centre Credit Union not 
only offered higher interests rates on 
short term deposits but a lso was will ing 
to minimize the amount of money 
UNA would have to keep in its non-
interest chequing account. 
The Union Centre Credit Union, 
whose funds a re insured, is the second 
la rgest credit union in A lberta with 6 
branches in Edmonton and one in 
Calgary. Union Centre's assets a re 
worth more than $86 mill ion . 
Dental plan 
decided 
1981 • ID 
The fi na l terms of UNA hospital 
members' dental plan should be de-
cided early in 198 1 by a grievance a r-
bitration board. 
The plan , effective Dec. I , 1980, was 
won in bargaining last A pril. However, 
the dental plan int roduced by the 
Alberta Hospi tal Association in Nov. 
was seen by UNA and other hospital 
unions as deficient in two important 
areas: percentage reimbursement and 
coverage for regu lar part-t ime 
employees. 
T he A HA's plan called for reim-
WOMEN'S WORLD 
Toxic Shock Syndrome 
takes toll 
In the last few weeks a new disease has hit the headlines creating a stir 
amongst individual women and women's groups across the U .S. and 
Canada. The new condition called, Toxic Shock Syndrome, although 
sometimes fo und in men, is a malady usually found in women . 
Recently d iscovered, the disease appears to be rela ted to menstrua tion 
and the use of tampons. Two years ago, a Denver pediatrician J ames T odd 
first reported a case o f TSS. After further investigations, the Centre for 
Disease Control discovered that 95 per cent o f the cases were women . At the 
same time a correlation was fo und between the use of tampons and TSS. 
The apparent link between tampons and TSS is that "tampons left in 
place too long create conditions for bacteria to grow and multiply." 
Since TSS was first reported there have been 14 known cases in Canada 
and about 300 in the U .S . Among these, 28 have resulted in death . 
Although a Wisconsin study estimates that three of every 100,000 
menstruating women will suffer from TSS and of those five to 15 per cent 
will die from it, the extent of the disease is still unknown because it is so 
new. 
" It's someting new and unusual and unt il we find the a nswer, it 's q uite 
mysterious," said Dr. Bruce Dan, a member of the Centre's task fo rce in-
vestigating the disease. 
Even though TSS can result in death there are other disabling effects 
caused by the condition . In one case Linda lmboden has lost her job as a 
nursing aid because she cannot use her hands. 
" I feel lucky to be a live, a lthough my doctors say it will take two years 
and several operations before I can function normall y," she said. 
Imboden's hands now curve like claws, most of her waist-length hair has 
fa llen out and gangrene has cut off sensation in her fingert ips and two toes. 
Imboden, one of five TSS victims in her a rea, has recent ly fi led a $5 
mill ion lawsui t against P rocter & Gamble Co. a lleging that her illness was 
caused by the use o f its tampon, Rely. 
PLUG IS PULLED 
The federal government has banned from the Canadian market at least 
one brand of tampon , Rely, which has been linked with TSS . As well the 
government is considering tightening labell ing requirements on other tam-
pon products so tha t they warn women o f the potentia l danger to their 
health . 
·In addition the Centre has launched an investigation into four brands 
of tampons that are also found on the Canadian market. 
ln the meantime, however, women themselves can stop using tampons 
and either return to using pads or use natural sponges. Most health food 
stores now carry small, reusable sponges designed to be used during 
menstruation . Most sponges come with instructions ahd cost between $3 
and $5. 
TSS symptoms incl ude high fever, vomiting, rash, peeling skin on the 
pa lms and soles, blu rred vision , disor ientation and rapid progression to 
shock and o ften to liver and heart complications. 
Women ,s world will be a new fea ture of the UNA 
Newsbulletin. The regular colum n will contain stories, 
opinion and antecdotes that are of particular interest 
to women. 
Contract Clips 
Hospitals violate on call 
duty clause 
Section 9.01 provides the definition of "On Call Duty." It is any 
"eight hour period during which an employee is on regula r duty and during 
which the employee is on-call and must be reasonably available to respond 
wi tho ut undue delay to any request to return to duty. " 
T he most violated part of the a rticle is section 9.02. Most employers 
have not prescribed the necessary regulations and procedures as required by 
this section. The result is that many nurses a re forced to find replacements 
for employees who must miss a shift and those who do come in are denied 
the benefits provided by this article. 
It is ironic that management does not want an effective professional 
responsibility committee since it would usurp management rights. Yet, they 
are often quite prepared to make nurses arrange for the adequate staffing of 
the hospital. It is management's responsibi li ty to find replacements and to 
ensure adequate staffing. It's not the nursing staff's job. 
All hospital locals should insist that their hospital complies with this 
section of the contract. 
Section 9.03 stipulates the amount of the "on call " benefi t payable. 
Section 9.04 provides a minimum payment for bei ng called back to 
wor k or pay at the overtime rate, whichever is greater . 
The last section of this a rticle is a statement of intent by the employer 
to avoid placing nurses " o n call " on the evening prior to or during sched-
uled off duty days. 
collective agreement as requir ing reim-
bursement of the full cost of basic den-
tal work . 
UNA's Chief Executive Officer 
Simon Renouf noted the section of the 
collective agreement dealing with a 
premi um, and the insu rance fails to 
cover the full cost of the dental work 
performed, clearly the hospital is not 
shari ng the cost on a 50150 basis," 
Renouf said. 
The second maior issue was t ri11:-
Federal clerks settle: 
Largest labour walkout in Canada's history 
OTTAWA (CPA)-After two weeks 
on the picket line and a marathon 
30-hour negotiating session, close to 
47,000 federal government clerks have 
won a new, two-year collective agree-
ment. 
In the largest walkout by public 
employees in Canada's history, during 
the first two weeks of October, the 
clerks showed a new militancy that 
Public Service Alliance of Canada 
president Andy Stewart said is here to 
stay. 
"There' s no doubt in my mind about 
that," Stewart said. 
The new agreement, ratified by 
71.211Jo of those who voted, provides a 
pay increase of 10 per cent Nov. 12, 
1979; 9 per cent Nov. 12, 1980, and 4 
per cent May 12, 1981. A settlement 
DENTAL PLAN 
continued from p. 7 
"This section of the collective agree-
ment clearly applies to all regular part-
time employees and that means anyone 
who is hired for scheduled shifts whose 
hours of work are less than those of a 
full-time employee," Renouf said . 
" We have some regular part-time 
members who are working just one 
shift per week or even less. They are 
entitled to receive dental coverage and 
our grievances are intended to protect 
that right," he said. 
LOYALTY TO AARN 
continued from p. 2 
ning, that a vote on whether or not 
AARN fees would be increased was to 
be taken at the November 6, 1980 NCD 
meeting. 
"Further, the member had been 
asked to contact as many union 
members as she could and tell them to 
attend the NCD-AARN meeting. The 
member would not divulge the name of 
the ' union member' who had provided 
the information. When asked, the 
member further stated that she had not 
yet read the fee increase information 
provided in the October issue of the 
AARN Newsletter. Neither did this 
bonus provides every employee with 
$1500 less I 0 per cent of salary. On the 
average salary that would be $218. The 
average salary will increase from 
$12,815 to $15,981 by the end of the 
agreement. 
In addition, the agreement includes a 
new maternity leave benefit, paid and 
unpaid leave to attend to family mat-
ters, and vacations . 
The clerks did not win their demands 
for a cost-of-living allowance, a 
shorter work week, and an amnesty for 
other federal government employees 
who· supported the picket lines. 
During the second week of the 
strike, Stewart called o n the 135,000 
non-striking PSAC members to 
honour the clerks' picket lines. The 
government re_sponded with anti-strike 
member remain for the portion of the 
NCO meeting which addressed the pro-
posed fee increase." 
My dispute with this kind of 
representation and information is that 
it indicates discrimination. Ms. Rich-
ardson appears to have some aversion 
to union members opposed to non-
union members for she finds it 
necessary to label the member and uses 
quotation marks for further emphasis 
(UNA members are approximately 
one-half of the registered nurses in the 
AARN body). 
Secondly, Ms. Richardson seems to 
be accusing the entire UNA body for 
member relayed information as she 
heard or understood it to Ms . Rich-
ardson. 
Thirdly, did Ms. Richardson herself 
make any effort to substantiate her 
"evidence" before putting this on a 
formal report to provincial office? 
With this kind of representation 
from North Central District Executive 
body, I find my loyalty to the "Profes-
sional" body diminishing rapidly and 
because of this, I am more likely to 
seek other political affiliation and 
licenser in the future. 
Mariline Zielasko, 
UNA Local 79, 
Edmonton. 
Lead case dismissed: 
Chemical Co. discriminates 
against women 
WASHINGTON (PAI/CPA)-The Occupational Safety and Health 
Administration announced it is appealing a decision by an administrative 
law judge which dismissed citations against the American Cyanamid Com-
pany in a landmark case involving reproductive rights. 
The American Cyanamid case involves the sterilization of five women 
employed at the company's Willow Island, W. Va., plant. The Oil, 
Chemical and Atomic Workers claimed the women were coerced into the 
action in order to keep their jobs. OCA W requested an OSHA inspection. 
The agency issued a citation against Cyanamid for its a lleged exclu-
sionary policy forbidding women of childbearing age from working in its 
pigment department, where exposure to lead could harm unborn children. 
OSHA claimed the policy violated the general duty clause of the federal job 
safety law that requires employers to provide a work place free of recogni zed 
hazards. A $10,000 penalty was proposed. 
In a key decision by ALJ William Brennan, the $10,000 citation was 
thrown out. Brennan said that a time limit on issuing a citation had already 
expired. He also ruled that since the Equal Employment Opportunity Com-
mission had proposed rules on the treatment of women of childbearing age, 
OSHA did not have jurisdiction. 
OSHA spokesperson James Foster said: "There is no binding prece-
dent at this point and will be none, at least until the review commission 
acts." 
However, OCA W Health and Safety Director Anthony Mazzocchi 
reportedly warned the decision is "a signal to the rest of the chemical in-
dustry to go ahead and exclude women." He said the real issue is that levels 
of chemicals that can damage the fetus and affect reproduction in women 
also are likely to be harmful to male workers. 
Meanwhile, 13 women workers, including four of those who under-
went sterilization, have filed a federal sex discrimination suit against 
American Cyanamid. 
-
injunctions and warnings of internal 
disciplinary measures. The maximum 
penalty for violating an injunction is a 
fine of $15,000 or a yeM in jail. 
Staff Relations Board . 
Stewart said the support given to the 
clerks during their strike was " over-
whelming" . In downtown Ottawa 
alone, the streets were alive with chant-
ing and singing. There was a con-
tinuous sound of honking horns, as 
drivers showed their support of the 
strikers. 
However, under the new agreement, 
joint labour-management committees 
will review disciplinary matters at the 
departmental level. If agreement can-
not be reached a final binding decision 
will be made by a mediator-arbitrator 
chosen by the two parties or appointed 
by the chairman of the Public Service 
Most of the clerks, about 75 per cent 
of them women, had never been on 
strike before. 
CALENDAR 
The District Labour Councils in conjunction with the 
Alberta Federation of Labour are organizing a series of 
meetings across the province in order to discuss the new 
Alberta labour and labour standards acts. 
All UNA members are both welcomed and encouraged to 
attend these meetings. 
For more information call the Labour Council in your 
area. 
Jan.6 Jan. 20 
Edmonton & District Labour 
Council, 





Red Deer & District Labour 
Council, 
Black Knight Inn, 
1930 h. 
Jan. 8 
Lethbridge Labour Club, 
1930 h. 
Jan. 22 
Medicine Hat & District Labour 
Council, 
Place to be announced, 
1930 h . 
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